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Delivery Options
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Component Contact Hours
Lecture 27
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Assessment Details

Category Short 
Description

Description Weighting
(%)

Exam 
Duration

 Essay Essay 50 0
 Exam Exam 50 1.5

Aims

To provide a comprehensive foundation for theoretical and practical applications 
relevant to the management of organisations.
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Learning Outcomes

After completing the module the student should be able to: 

 1 Demonstrate an understanding of theoretical concepts, models and tools relating 
to organizational management

 2 Discuss management ideas and values
 3 Demonstrate an understanding of the behaviour and interaction of people in an 

organisational context
 4 Outline the business functions that need to be considered within organisations

Learning Outcomes of Assessments

The assessment item list is assessed via the learning outcomes listed:

Essay 1 2

Exam 3 4

Outline Syllabus

Organizational Behaviour, culture and design
Business Functions and their interaction
The evolution of management thinking
The management environment
Planning
Organising
Controlling
Leading
Key themes in contemporary management

Learning Activities

A range of interactive tutorials and workshops with group and invidividual work. 
There will be opportunities for formative feedback throughout the module.

 

Notes

This module will give the students an understanding of what organisations are, how 
they work and related management issues.


