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Aims

This module introduces the student to an understanding of organisational culture
from a sociological perspective. This will allow students to contextualise their role
within their organisation and the position of the organisation within the wider sports
development and coaching community.
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Learning Outcomes

After completing the module the student should be able to:

1 Identify the complex dynamics of groups and organisations (e.g. evolution of
formal organisations, bureaucracies);
2 Identify and realise the importance of external bodies in organisational decision

making processes (e.g. national and local government educational institutions,
guangos, sectorskills council, funding bodies);

3 Demonstrate understanding of the implications of social diversity for organisations
(e.g. class, gender, disability, ethnicity);
4 Apply theory to practice through work-based learning.

Learning Outcomes of Assessments
The assessment item list is assessed via the learning outcomes listed:

Case Study 1 2 3 4

Tasks 1 2 3

Outline Syllabus

Students will be given the opportunity to evaluate their own work-based organisation
against recognised organisational theory. Paying particular attention to group
dynamics and how these impact on the development of the organisation. In addition
the role of external bodies will be considered and how these effect decision-making
processes within their work based organisation.

Learning Activities

Work-based learning and independent study will be the main form of student learning
activities. Through lectures students will learn about recognized organizational
theories, and then group based seminars will allow students to discuss and evaluate
their own work based organization against the theories.

Students will be encouraged to use the world wide web as a resource to support
their learning and independent study.

Notes

Students will be given the opportunity to develop their key skills in the following
areas during the course of this module:

a) communication and literacy;

b) independent learning and working;

¢) working with others;

d) research
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Relating WBL to theory of organisations.
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