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Summary Information

Module Code 4321BEUG

Formal Module Title Work Based Project 1

Owning School Civil Engineering and Built Environment
Career Undergraduate

Credits 20

Academic level FHEQ Level 4

Grading Schema 40

Teaching Responsibility
LJMU Schools involved in Delivery

Civil Engineering and Built Environment

Learning Methods

Learning Method Type Hours
Lecture 1

Off Site 70
Workshop 10

Module Offering(s)

Display Name Location Start Month Duration Number Duration Unit

SEP-CTY CTY September 12 Weeks

Aims and Outcomes

This module aims to provide the student with the ability to develop, demonstrate and reflect on
the knowledge, skills and behaviours that are required by their appropriate professional
routeway i.e. C.1.O.B, RICS, CIBSE, CIAT etc through their workplace.

Aims
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After completing the module the student should be able to:

Learning Outcomes

Code Number
MLO1 1
MLO2 2
MLO3 3
MLO4 4

Module Content

Outline Syllabus

Module Overview

Additional Information

Assessments

Assignment Category

Portfolio

Module Contacts

Module Leader

Contact Name

Thomas Dowd

Description

Reflect upon their learning, performance and achievement of the knowledge, skills and behaviours
of their applicable apprenticeship standard.

Identify the skills and competencies from their appropriate professional routeway.

Develop a personal development plan mapping their learning needs towards achieving the
knowledge, skills and behaviours of their applicable apprenticeship standard and competencies of
their professional routeway up to the End Point Assessment.

Demonstrate and evidence personal and professional development, managing their own learning

needs.

Assessment Name

Portfolio

This module will facilitate the learning process by enabling students to apply previously gained
knowledge and theory in a practical context through the workplace. This will be supported by
workshops where students will be able to collectively discuss their experiences and progress
on the knowledge skills and behaviours and those required for their relevant professional body.
The development of the personal development plan will be agreed with the module team and
the relevant workplace mentor. Regular meetings will take place with the workplace mentor to
review progress and will be discussed at the workshop with the module team covering such
aspects as, demonstrating and evidencing the 20% off the job training apprenticeship
requirements, monthly mentor and apprentice meetings, the tripartite Academic Liaison Tutor
meetings and their associated feedback and action plans.

The central theme of the module is the production of a portfolio, incorporating a reflective
report demonstrating their progress and development needs towards achieving the
Knowledge, Skills and Behaviours within their applicable Apprenticeship Standard and
professional routeway, an action plan for the completion of their appropriate professional
routeway, including targets, timelines needed to complete the apprenticeship by the planned
end date.On the Quantity Surveying Degree Apprenticeship programme, the Behaviour
learning outcomes for this module are B1, B2, B3, B4 and B5.0n the Construction
Management Degree Apprenticeship, the knowledge learning outcomes are K5, K8 and the
Behaviour learning outcomes are B1, B2, B3, B4 and B5.

Weight Exam/Test Length (hours) Module Learning
Outcome Mapping

100 0 MLO1, MLO2,
MLO3, MLO4

Applies to all offerings Offerings

Yes N/A
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Partner Module Team

Contact Name Applies to all offerings Offerings
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