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Aims

This module is designed to provide an opportunity for students to experience,
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observe, participate and contribute in a community based coaching situation. This
module will provide the opportunity to develop as a reflective practitioner and to
develop the students own coaching philosophies and models of coaching.

Learning Outcomes

After completing the module the student should be able to:

1 Reflect and evaluate strengths, limitations and performance and identify the impact
of them in relation to employability as a sports coach.

2 Plan a realistic learning experience through the use of a negotiated learning
agreement.

3 Critically ananlyse, evaluate and identify the relevance and significance of sports
coaching theories in the context of the realities of the workplace.

4 Have had the opportunity to apply in real setting the knowledge and skills required

through an associated learning programme.
Learning Outcomes of Assessments

The assessment item list is assessed via the learning outcomes listed:

Learning Agreement 1 2
Portfolio 1 2 3
Report 1 3 4

Outline Syllabus

Effective work-based leaning is fundamental to lifelong personal development. These
experiences assist in preparing students for a career position, and subsequent
success, upon completetion of the course. They complement and add value to the
knowledge obtained in lectures, seminars and workshop environments.

Learning Activities

The process of work-based learning is one that is essentially driven by the needs
and requirements of the individual student, within the guidelines provided by the
work-based learning co-ordinator. In addition, there will be opportunities for students
to attend planning and operational sessions in order to prepare them for the work-
based learning process.

The module is designed to promote the concept of the autonomous learner. This will
be facilitated through experiental/action learning in a way that promotes both the
emotional, intellectual and vocational development of the student. Students will be
required to articulate their experiences in this process in the form of a coaching and
learning log.
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Notes

The aim of the module is to provide the opportunity for students to apply theory into
practice related to coaching development and self improvement. Students will be
encouraged to analyse and evaluate a given coaching related environment and the
impact which they have whilst on placement.
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