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Assessment Details

Category | Short Description Weighting Exam
Description (%) Duration
Report AS1 Critical Review 25.0
Essay AS2 Curriculum Critique 25.0
Reflection AS3 Reflective Journal 50.0
Aims

1. To develop knowledge and skills in youth and community work and perform as a
JNC level one worker in substantial face to face work with young people in their
communities, taking up opportunities to build and maintain relationships and to
contribute to the programme of activities.
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2. To assist in the work in partnership with young people, colleagues and other
agencies, to identify needs, and deliver innovative programmes of informal education
to individuals and groups.

3. To evaluate the quality and effectiveness of work undertaken and monitor
personal progress through sessional recordings of professional development as a
skilful and reflective practitioner in order to direct critical practice

4. To gain knowledge and understanding of organisational policies and systems,
putting into practice appropriate accounting and administrative procedures, which
underpin the placement work.

Learning Outcomes

After completing the module the student should be able to:

1 Actively build relationships with young people collaboratively and in association with
their peers when appropriate, drawing on networks of individuals and agencies to
develop their personal and social education

2 Show professionalism by being aware of ethical and moral frameworks of youth and
community work and to understand the role of youth and community worker as
advocate in ensuring clients are achieving to the best of their ability.

3 Demonstrate management by working collaboratively with other staff and play an
active role in leading and organising activity with young people and communities,
ensuring the safeguarding and health of clients both with youth workers and in multi-
agency settings

4 Practice equal Opportunities and actively challenge discrimination and to ensure
that all activity promotes equality and is anti-oppressive in nature

5 Undertake supervision and reflect on their learning via the supervisory process and
to take action for subsequent personal organisation and development.

6 Practice the curriculum by identifying the needs of young people and communities;
to design and deliver informal education learning opportunities for groups and
individuals

7 Intervene by working directly with young people and communities and support them
in the development of activities, services and facilities

8 Analyse by drawing on their own experiences to be able to reflect-on-action and to

theorise a range of possible actions
Learning Outcomes of Assessments

The assessment item list is assessed via the learning outcomes listed:

Critical Review 2 5 8
Curriculum Critique 3 4 6 7
Reflective Journal 1 2 8
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Outline Syllabus

Students will be introduced to and undertake a second fieldwork placement. They
will be supported in their development as a professional youth and community
worker throughout.

Phase One: Preparation for Fieldwork Practice, Second Fieldwork Placement and
professional development workshops.

Phase Two: professional development workshops leading to readiness for full time
work

Placement and organisation and Placement Handbook

The Placement Learning Contract, Tasks and Learning Outcomes

The roles and responsibilities of a INC Level One worker

Methods of monitoring student progress and evidence required for assessment
Supervision and professional development

Critical thinking skills, becoming a reflective practitioner

Conflict management, dealing with difficult situations, de-escalating techniques.

Fieldwork Practice:

Establish, work to review the placement learning contract, through supervision and
review, meetings.

Offer field-based learning experiences with a minimum of 50% of work directly with
young people and communities.

Appraise own learning and development as a reflective practitioner.

Demonstrate evidence of learning through use of a Reflective Journal.

Learning Activities

Fieldwork practice and tasks, workshops, seminars, practice supervisions, and self-
assessment activities
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Fieldwork placements are organised as set out in accordance with the JIMU
Fieldwork Placement Handbook. In order to meet the NYA requirements this module
needs to have 333 hours of placement, even though the module total is a maximum
of 240 hours. These are only 'notional’ hours and act as a guide.

Assignment One - Critical Review of Progress on Placement Learning Outcomes

This is a 1500 words analysis of your progress to date on the placement. It needs to
be carefully constructed giving examples of either your new learning the eight
placement learning outcomes or how you plan to structure learning activity around
each one of them with reference to some of the material you have covered on
professional development and learning.

(Week 5 of the placement)
Assignment Two - Curriculum critique (1500 words)
Drawing on the informal education/community learning you have to deliver an

informal education groupwork session and critically analyse the planning, how you
developed ideas and execution of it with partners and young people

Assignment Three

Reflective Journal keep a daily reflective log which details some of the events on
placement and also outline discursive thinking about how to deal with situations,
research alternatives and improve practice accordingly
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