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Aims

To allow students to examine the concept of equality and diversity in relation to their
setting through exploration of theoretical origins and legislation.
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Learning Outcomes

After completing the module the student should be able to:

LO1 Explore the theoretical foundations of social difference, applying personal
understanding to issues of class, gender, race, ethnicity, age, disability and sexual
identity.

LO2 Critically evaluate the concept of equality and diversity in relation to prejudice,
stereotyping and discrimination.

LO3 Critically analyse the relevant legislation in respect of equality and diversity and
consider how it impacts on practice.

Learning Outcomes of Assessments

The assessment item list is assessed via the learning outcomes listed:

Essay LO LO
1 2
Seminar Paper LO
3

Outline Syllabus

An examination of the theoretical basis of social difference seen across a diverse
range of social areas. Theories of social class, race relations, ethnicity, gender and
feminism and sexuality. Appreciation of sources of inequality in addition to the
consequences of prejudice, discrimination (direct, indirect and institutional),
oppression and stereotyping within a variety of disciplines. An understanding of the
historical context of equality and diversity legislation. The development of an
understanding of inclusive practice.

Learning Activities

Learning will be facilitated by lectures, group work, directed tasks, work based
learning, informal reviews, and reflection on practice. Guest speakers will be invited
to give the students a wide knowledge of the experiences of others in relation to
equality and diversity.
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Notes

The module allows students to explore the concept and origin of equality and
diversity both in a theoretical sense and linked to the workplace. Students will have
the opportunity to present a seminar paper which relates their knowledge of
legislation to organizational procedures as an alternative method of assessment
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