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Aims

To build in learners an awareness of the relevance and significance of knowledge of
employment law in the workplace in order to be able to recognise potential problems
and seek appropriate advice.

To provide learners with a critical understanding of employment law and dispute
resolution.

To enable learners to facilitate the management and resolution of workplace
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disputes.

To assist learners to appreciate on-going reform and the challenges the law creates
for the business environment.

To enable learners to apply relevant employment law principles, rules, case law and
legislation to relevant work-place scenarios.

Learning Outcomes

After completing the module the student should be able to:

1 Evaluate the key elements of Irish employment law, from both a contractual and
statutory perspective.

2 Discuss the difference between contracts of employment and contracts for services
and the various associated express or implied terms.

3 Assess the different regulatory means by which an employee can enforce their
statutory and common law rights.

4 Appraise the role of alternative dispute resolution mechanisms in resolving
employment and industrial conflict.

5 Apply analytical, management and interactive skills in relation to employment
relations.

Learning Outcomes of Assessments

The assessment item list is assessed via the learning outcomes listed:

GROUP PROJECT 1 1 2 5
EXAM 2 3 4 5
GROUP PROJECT 2 1 3 4 5

Outline Syllabus

1. Institutions of Industrial and Employment Relations, Labour Court: structure, aims
and objectives, referral procedures, activity/usage in recent years Labour Relations
Commission: structure, aims and objectives, conciliation service, advisory service,
codes of practice, activity/usage in recent years; Work Relations Commission: its
introduction, historical evolution, and practice. Joint Labour Committees and Joint
Industrial Councils: structure, aims and objectives, activity/usage in recent years

2. The Employment Relationship - The contract of employment, the status of a
worker, types of employment contracts. Duties of the employer, duties of the
employee. Confidentiality issues, restraint of trade clauses, data protection,
employment permits. Information and consultation

3. The protection of atypical employment Fixed term, part time, agency

4. Working Time and Statutory Leave Organisation of Working Time, Maternity
Protection, Parental Leave, Force Majeure Leave, Adoptive Leave and Carers Leave
5. Payment of Wages Payment of Wages Act 1991Modes of payment of wages
Regulations Complaints in relation to contravention of section 5SRemedies

6. Employment Equality Employment Equality Acts 1998-2008, direct and indirect
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discrimination, positive discrimination, redress and remedies, role of the Equality
Authority, activity/usage in recent years Bullying, harassment and sexual harassment
in the workplace, obligations upon the employer, vicarious liability, redress and
remedies, anti-harassment policies

7. Employers Liability Common law liability Vicarious liability Safety, Health and
Welfare at Work Act 2005Duties of the employer, employees, designers,
manufacturers, constructors of places of work, occupational stress, Health and
Safety Authority

8. Termination of the Employment Contract Notice requirements Dismissal: Unfair
dismissal, constructive dismissal, wrongful dismissal, redress and remedies

9. Redundancy and Transfer of Undertakings Statutory obligations, calculable and
reckonable service, collective redundancies, dispute resolution Transfer of
undertakings

10. Alternative Dispute Resolution Role of the courts in encouraging parties to agree

solutions Access to ADR Distinguishing between mediation and conciliation —
statutory definitions Private Workplace ADR and Dispute System design

Learning Activities
Lectures and tutorials.
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Notes

This module is designed to provide learners with the fundamental principles

applicable to the employment relationship, the influence of EU law and will further go
on to examine principal legislative enactments affecting both parties. The regulatory
for a relevant to the resolution of disputes will be investigated and the role of
Alternate Dispute Resolution (ADR) for those parties seeing an alternative resolution.
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