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Academic
Level: FHEQ5

Credit 
Value: 12.00

Total 
Delivered 
Hours:

34.00

Total 
Learning 
Hours:

120
Private 
Study: 86

Delivery Options
Course typically offered: Standard Year Long

Component Contact Hours
Lecture 20.000
Seminar 12.000

Grading Basis: 40 %

Assessment Details

Category Short 
Description

Description Weighting
(%)

Exam 
Duration

 Exam Exam Open-book, time-constrained 
assessment - 2 hours

70.0 2.00

 Presentation Present 30 minute group presentation 30.0 0.00

Aims

This module aims to further develop the learner's knowledge and understanding of 
financial and performance management in the context of the music, theatre and 
entertainment economies.

Learning Outcomes
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After completing the module the student should be able to: 

 LO1 Demonstrate an understanding of the role and limitations of financial statements in
relation to measuring the performance of an organisation

 LO2 Apply relevant techniques and analysis to evaluate the performance of an 
organisation and of departments within an organisation

 LO3 Examine and assess capital management arrangements and funding options 
within an organisation

 LO4 Evaluate performance measurement systems for an organisation or for 
departments within an organisation

Learning Outcomes of Assessments

The assessment item list is assessed via the learning outcomes listed:

2 hour examination LO1 LO2 LO3 LO4

30 min group 
presentation

LO1 LO2 LO3 LO4

Outline Syllabus

Interpreting and analysing financial statements
Costing techniques
Pricing techniques
Keeping records for statutory purposes
Tax
Models of Performance management
Information systems for Performance management
Calculating investment value
Working capital management

Learning Activities

The module will be delivered by utilising a range of teaching and learning strategies.
These will include:

Lectures to introduce key issues and concepts

Seminars to work through application of key concepts to a range of case studies and
situations.  Learners will be split into different groups in order to maximise learning 
opportunities for individual learners

Individual study and preparation for seminars in line with guidance and direction from
tutors

Group work on a case study in preparation for the assessed presentations and 
examination.
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Notes

Assessment Strategy:

Open-book, time-constrained assessment (2 hours) and Group Presentation based 
on a pre-issued case study.  Learners attended all group presentations and it is 



Page 4 of 4

intended that this enhances their in-depth understanding of the case study. For this 
reason, all learning outcomes are assessed both by the presentations, and by the 
time-constrained assessment.

Note that for the assessment, students are provided with a case study, with 
questions from six different  angles (e.g. report on company performance; report on 
departmental performance; proposal to raise money through sale of shares etc) . 
Students are divided into six groups, and each group is given time and support to 
help them produce a presentation to the rest of the class on their given angle. All 
members of the group receive the same mark for the group presentation

A time-constrained assessment takes place a week or so later. All students must 
write an in-depth report on any TWO of the above tasks. They are allowed to take in 
appendix information (ratios and calculations) to support their answers.

In this way, the assessments do test the same learning outcomes twice, however it is
the intention that the students depth and level of understanding will have increased 
as a result of the presentations, and they are also assessed individually in the essay.


