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Academic
Level: FHEQ6

Credit 
Value: 24.00

Total 
Delivered 
Hours:

35.00

Total 
Learning 
Hours:

240
Private 
Study: 205

Delivery Options
Course typically offered: Semester 2

Component Contact Hours
Lecture 15.000
Online 10.000
Seminar 10.000

Grading Basis: 40 %

Assessment Details

Category Short 
Description

Description Weighting
(%)

Exam 
Duration

 Artefacts AS1 Coursework - 50 - Production of 
a  DVD of a 20 minute simulated
supervision session

50.0 0.00

 Essay AS2 50 - Essay - 3000 word critical 
reflection of own performance as
both trainer and supervisor.

50.0 0.00

Aims

To increase students' effectiveness in undertaking the role of supervisor and trainer 
and to enhance their ability to offer staff development opportunities which will, in 
turn, impact on the professional development of their workforce.
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Learning Outcomes

After completing the module the student should be able to: 

 1 Critically examine the range of supervisory approaches and application to different 
supervisory settings.

 2 Analyse and apply the skills and knowledge of supervision to work with a 
supervisee.

 3 Synthesise the relevant theories, methods and skills needed to direct their workforce
through the staff development process.

 4 Identify the needs of individual learners and then apply their skills and knowledge to 
plan and deliver appropriate learning experiences.

 5 Evaluate the learning programme with recommendations for change.

Learning Outcomes of Assessments

The assessment item list is assessed via the learning outcomes listed:

 ART 2
  

3
  

 ESSAY 1
  

2
  

3
  

4
  

5
  

        
Outline Syllabus

Contracts in supervision, power issues in supervision, the range of supervisory 
settings, practising supervision skills in simulated sessions, developing models of 
evaluation.
Learning theory, planning models and methods of training, delivering learning 
experiences, monitoring and evaluation techniques.
Staff development opportunities and associated policy.

Learning Activities

Lectures, seminars, experiential exercises in dyads, DVD workshops, micro teach.
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Notes

This programme is mapped against LJMU+

Assessed components: 
B C1, C3, E
Details of which are given in the Programme handbook.

Students undertaking this module will have access to multimedia equipment.  This 
will enable them to produce a micro teach (focussing on an aspect of training)in the 
classroom. This will provide formative assessment. Students will also use the Faculty
video suites, where they will practice and produce a 20 minute DVD of a simulated 
supervision session which will be formally assessed.  Media staff will provide 
technical support.
The written critical reflection will examine the student's performance as both a trainer
and a supervisor using the micro teach and the DVD to assist them.

Criteria for each assessment, including the micro teach, will be given in the 
Programme handbook.


