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Academic
Level: FHEQ6

Credit 
Value: 24

Total 
Delivered 
Hours:

52

Total 
Learning 
Hours:

240
Private 
Study: 188

Delivery Options
Course typically offered: Standard Year Long

Component Contact Hours
Workshop 52

Grading Basis: 40 %

Assessment Details

Category Short 
Description

Description Weighting
(%)

Exam 
Duration

 Dissertation Dissertati Individual dissertation 100 0

Aims

To enable participants to produce an impact project that investigates a Human 
Resource Management (HRM) issue, by using a body of contemporary knowledge to
identify the impact that the research can or has made to the HRM arena.

Learning Outcomes

After completing the module the student should be able to: 
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 1 Outline and justify appropriate research methods used in diagnosing a HRM 
problem or issue

 2 Apply a range of theoretical concepts to the identified problem or issue
 3 Explore and analyse data gathered to detect emerging themes and the impact for 

HRM.
 4 Determine an effective set of conclusions to the issue or problem
 5 Reflect critically upon on their development and the impact that the research has 

made, or could make, within the HRM arena

Learning Outcomes of Assessments

The assessment item list is assessed via the learning outcomes listed:

Individual investigation 1 2 3 4 5

Outline Syllabus

Determined by needs of Action Learning Set (ALS) facilitated by LJMU supervisor.

Learning Activities

Variety of methods, including Action Learning Set (ALS) facilitated by LJMU 
supervisor.

Notes

This module forms part of the BA HRM and provides an opportunity for students to 
apply their learning and demonstrate impact from their research project.


