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Summary Information

Module Code
Formal Module Title
Owning School
Career

Credits

Academic level

Grading Schema

Module Contacts

Module Leader

Contact Name

Julie Connolly

Module Team Member

Contact Name

Partner Module Team

Contact Name

6506HASS

Leadership and Management
Nursing and Allied Health
Undergraduate

20

FHEQ Level 6

40

Applies to all offerings

Yes

Applies to all offerings

Applies to all offerings

Teaching Responsibility

LJMU Schools involved in Delivery

LJMU Partner Taught
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Offerings

N/A

Offerings

Offerings



Partner Teaching Institution

Institution Name

Nelson and Colne College Group

Learning Methods

Learning Method Type Hours
Lecture 15
Seminar 21

Module Offering(s)

Offering Code Location Start Month Duration
APR-PAR PAR April 12 Weeks
SEP-PAR PAR September 12 Weeks

Aims and Outcomes

Aims

The aim of this module is to introduce students to a range of practical and theoretical models of
leadership and management that are appropriate to a wide range of professional contexts. Students
will be supported to analyse these theoretical underpinnings and carefully identify models and tools
which fit with their personal and professional values whilst considering their impact on teams project
and organisations. The module will contain a focus on interpersonal and supervisory relationships
including practical experience of supervising others.

Learning Outcomes

After completing the module the student should be able to:

Code

MLO1

MLO2

MLO3

MLO4

MLOS5

Description

Critically analyse concepts of leadership and management and their role in project, team and
organisational development.

Critically reflect on styles of leadership and management in the context of your own personal and
professional values.

Critically review a range of supervision and performance management models and tools whilst
considering your own personal and professional values.

Evaluate the importance of ethical and legal considerations within the role of leaders and managers.

Demonstrate skills and behaviours to conduct an effective supervision meeting
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Module Content

Outline Syllabus

Definitions and models of leadership and managementSupervising, managing and developing staffProject
ManagementChange Leadership & ManagementRisk ManagementModels of GovernancePerformance
ManagementCollaborative Working

Module Overview

Additional Information

None.
Assessments
Assignment Category Assessment Name Weight Exam/Test Length Learning
(hours) Outcome

Mapping

Presentation Group Role Play 25 0 MLO3, MLO5

Report Report 75 0 MLO2, MLO4,
MLO1
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