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Assessment Details

Category | Short Description Weighting Exam
Description (%) Duration
Presentation | Poster Strategy map poster showing 100
vertical and horizontal
integration.
Aims

To critically analyse strategic and international perspectives of HRM in the global
management of people

Learning Outcomes

After completing the module the student should be able to:
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1 Review and critically evaluate major contemporary research and debates in the
global field of Human Resource Management.

2 Evaluate major strategic theories in the core areas of international HRM including
approaches to, Context of HRM including professionalisation of role, Global
Strategic HRM, Relations, Resourcing, Development and Reward.

3 Critically apply this knowledge to the practice of Multi-National Companies
(MNCs).

Learning Outcomes of Assessments
The assessment item list is assessed via the learning outcomes listed:

Strategy map poster 1 2 3
presentati

Outline Syllabus

Context of International HRM

Approaches to international HRM

Recruitment and Selection of International Managers
International Development

International Reward

International Relations

Learning Activities

Workshop format. Students will be required to apply their knowledge within
varying organizational contexts, and to review and evaluate contemporary
literature/research. Case studies will be used to assist in this process and students

will discuss approaches used in known organizations. Blackboard discussion groups
and on line provision of session materials.

Notes

There will be a specific focus on international HRM strategy at a global level.
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