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Delivery Options
Course typically offered: Standard Year Long

Component Contact Hours
Seminar 24.000
Workshop 18.000

Grading Basis: 40 %

Assessment Details

Category Short Description Weighting Exam
Description (%) Duration
Dissertation AS1 15,000 - 20,000 words to include 100.0
a critical reflection of learning.

Aims

To enable participants to produce an M level dissertation by applying concepts,
techniques and models to a complex Personnel and Development issue or problem.
Learning Outcomes

After completing the module the student should be able to:

1 Design and apply appropriate research methodologies to investigate a complex
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personnel and Development issue or problem.

2 Critically evaluate a range of theoretical concepts and apply to a complex Personnel
and Development issue or problem.
3 Demonstrate expertise in research skills, by generating appropriate data and

undertaking systematic and rigourous data analysis, in order to address the
research questions.

4 Articulate feasable and effective recomendations and evaluate the strategic
implications of implementation.
5 Accept accountability in decision making and reflect critically upon own development

and development of ALS.
Learning Outcomes of Assessments
The assessment item list is assessed via the learning outcomes listed:

dissertation 1 2 3 4 5

Outline Syllabus

Determined by needs of group at (ALS) facilitated by JMU supervision. Also
individual meetings with dissertation supervisor.

Learning Activities

Monthly meetings of Action Learning Set (ALS) facilitated by JMU supervision. Also
individual meetings and development of ALS.
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Notes

This is available as a module within the JMU Master in Personnel and Development

Programme.
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