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Aims

The module is concerned with employee participation, involvement and engagement 
(PIE) within an international setting. Accordingly the aims of the module are:
1. To explore different theoretical approaches to PIE.
2. To examine the practical implications and applications of PIE within a variety of 
global organizational contexts.
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Learning Outcomes

After completing the module the student should be able to: 

 1 Identify the theoretical perspectives underpinning PIE.
 2 Understand and be able to apply the practical applications of PIE in organizational 

contexts.
 3 Critically analyse the best and worst management practices pertaining to PIE in 

the global workplace.

Learning Outcomes of Assessments

The assessment item list is assessed via the learning outcomes listed:

CW 1 2 3

Outline Syllabus

1. Theories underpinning participation, involvement and engagement.
2. Differences in approach with regard to participation, involvement and 
engagement.
3. Employer and employee perspectives on participation, involvement and 
engagement.
4. Participation in practice.
5. Involvement in practice.
6. Engagement in practice.

Learning Activities

Learning activities include discussion of case examples and student presentations 
within two hour workshops.

 

Notes

The module is part of the IHRM programme and the main pedagogic emphasis is 
upon the diversity of PIE perspectives and practices from the standpoint within global
organistions, involving employers, HRM managers, workplaces and employees.


