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Assessment Details

Category Short Description Weighting Exam

Description (%) Duration
Exam AS1 Final Examination 100.0 2.00
Aims

To provide students with appropriate exposure to a range of significant
environmental issues facing the HR professional in the contemporary organization.
To enable students to critically appraise organizational context and the impact of the
external environment on organizational strategies including HR strategies.

Learning Outcomes

After completing the module the student should be able to:
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1 Evaluate different approaches by which analysis of the external environment can be
undertaken and their relationship to the determination of organisational strategies.

2 Analyse key national and international factors and their impacts on a range of HR
policy and practice choices including political, legal, economic social and technology
factors.

3 Critically appraise the concept of ethics and social responsibility.

4 Evaluate the often conflicting interests of organizational stakeholders and their

impact on organization strategies including HR strategies.
Learning Outcomes of Assessments
The assessment item list is assessed via the learning outcomes listed:

EXAM 1 2 3 4

Outline Syllabus

The Concept of the external environment and the strategy and HRM strategy
processes

The political, economic, social and technological context to the HRM phenomenon
Labour market economics

Technology, tasks, job design

Demographics and the HRM professional

The social and moral contexts of HR practices

Attitudes to work and careers

The global context of HR practice (cultural difference& diversity)

The legal and political contexts of work

Learning Activities

Lectures, workshops, seminars, case studies.
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Notes

Lectures, workshops, seminars, case studies.
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