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Total 
Delivered 
Hours:

36.00

Total 
Learning 
Hours:

150
Private 
Study: 114

Delivery Options
Course typically offered: Standard Year Long

Component Contact Hours
Seminar 36.000

Grading Basis: 40 %

Assessment Details

Category Short 
Description

Description Weighting
(%)

Exam 
Duration

 Essay AS1 Coursework written assignment 100.0 0.00

Aims

To enable participants to develop a critical awareness of current knowledge and 
skills associated with Human Resource Management and appreciate its importance 
in the context of global opportunities and competition.

Learning Outcomes

After completing the module the student should be able to: 

 1 Critically appraise the contribution HR can make to meet and shape the needs of a 
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global organisation.
 2 Evaluate and design effective systems that relate to the HR function.
 3 Consider how HR Development can contribute to organisational goals.
 4 Critically appraise the contribution line managers can make to the overall HR 

strategy and function.

Learning Outcomes of Assessments

The assessment item list is assessed via the learning outcomes listed:

 essay 1
  

2
  

3
  

4
  

Outline Syllabus

Development of HRM in 90´s; Strategic HRM and people planning; HRM policies and
practice; Contribution of organisational culture to HRM; HR Development; Selecting 
and recruiting staff; Reward systems and motivation; Managing employee relations.

Learning Activities

Combination of workshop, mini lecturers and seminars.
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Notes

The module is concerned with the application of theory, concepts and knowledge to 
promulgate effective HRM. The coursework is progressive, in that students are able 
to transfer their learning from the HRM assessment into concrete situations in their 
organisation.  This module is designed to provide a background of current trends in 
HRM and demonstrate how HR concepts are transformed into HR strategies in the 
workplace. The emphasis of this module is on the application of knowledge and the 
development of skills.


