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Summary Information

Module Code
Formal Module Title
Owning School
Career

Credits

Academic level

Grading Schema

Module Contacts

Module Leader

Contact Name

Oliver Kayas

Module Team Member

Contact Name

Partner Module Team

Contact Name

77060RYXLM

Integrated Leadership Strategies
Business and Management
Postgraduate Taught

10

FHEQ Level 7

50

Applies to all offerings

Yes

Applies to all offerings

Applies to all offerings

Teaching Responsibility

LJMU Schools involved in Delivery

Business and Management
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Offerings

N/A

Offerings

Offerings



Partner Teaching Institution

Institution Name

Oryx Universal College WLL

Learning Methods

Learning Method Type Hours

Workshop

24

Module Offering(s)

Offering Code Location Start Month Duration
APR-PAR PAR April 12 Weeks
JAN-PAR PAR January 12 Weeks
SEP-PAR PAR September 12 Weeks

Aims and Outcomes

Aims

The aim of the module is to consolidate and integrate knowledge and skills acquired in other modules
in year 1 and year 2 of the programme. Therefore, it will share many of the same intended learning
outcomes with these Modules. This is a consolidation module and as such refers to prior learning.
Please see the outline syllabus on page two to see which modules are incorporated.

Learning Outcomes

After completing the module the student should be able to:

Code

MLO1

MLO2

MLO3

MLO4

MLOS

Description

Critically evaluate and apply appropriate theoretical concepts, models and frameworks, from a range of
disciplines, to solve organisation problems

Understand the key leadership and organisation issues associated with the setting and implementation
of a company strategy and particularly the interplay of factors and decision-making issues that
influence effective organisational performance.

Understand the ambiguities between the theoretical and the real-world business environment.

Manage complex, unstructured problems in a rigorous and analytical way.

Improving one’s own learning through planning, monitoring, critical reflection, and be able to evaluate
and adapt strategies for further development.
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Module Content

Outline Syllabus

Leadership (Module 1)

Organisation Theory (Module 2)

Leading the Business (Module 3)
Research Methods (Module 4)

Strategy and Change (Module 5)

Leading Innovation (Module 6)

Learning Orientated Leadership (Module 7)

Module Overview

This module is part of the MSc Programme.

Additional Information

Assessments
Assignment Category Assessment Name Weight Exam/Test Length Learning
(hours) Outcome
Mapping
Report Report 100 0 MLO1, MLO2,
MLO3, MLO4,
MLO5

Page 3 of 3



